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Crissma ) National Active and Retired Federal Employees
Association (NARFE) President Margaret L. Baptiste said today that her
association has concerns about proposals in the OPM's “2008 Federal
Employees Health Benefits Program (FEHBP) Carrier Letter” (also known
as the “Call Letter”) which would create separate health plans for
Medicare-eligible federal annuitants and expand controversial Health
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Savings Accounts (HSAs). However, Baptiste applauded OPM’s decision
to encourage FEHBP carriers to offer enhanced hearing benefits for
adults, including professional services and hearing aids.

“While OPM says that enrollees in the Medicare pilot “sub-option” would
pay the same premiums set for their counterpart FEHBP plans, we are
troubled that a plan specifically created for Medicare-eligible federal
annuitants could open the door for separately rated retiree plans in the
future with substantially higher premiums than other FEHBP plans,” the
NARFE President said. “In the 48 year history of the program, there has
never been a separate FEHBP plan based on retirement status or age.”

Baptiste also said that NARFE is concerned that the cost of the Medicare
pilot sub-option’s “pass-through accounts” could result in benefit cuts or
higher deductibles, copayments and coinsurance for federal retirees and
survivors.

In addition, the Association is disturbed that payments from the
pass-through accounts would be used to encourage federal annuitants to
join private Medicare options, like “Medicare Advantage” and the Medicare
“Part D" prescription drug program.

According to Baptiste, the President's fiscal year 2009 would weaken
tracitional Medicare by reducing payments to doctors and hospitals and as
a result make private Medicare Advantage (MA) plans attractive to
beneficiaries. Most federal annuitants enroll in traditional Medicare the
program'’s coverage coordinates better with FEHBP benefits than
Medicare Advantage. Recent studies have shown that MA plans are paid
more than the average traditional-fee-for-service Medicare plan in their
area. NARFE, and its 53 member Leadership Council of Aging
Organizations (LCAO) sister organizations, have urged lawmakers to cut
overpayments to Medicare Advantage plans ensuring equitable funding
and treatment of all beneficiaries by the Medicare program.

The Medicare Part D program was created to offer a prescription drug
benefit for the 16 million older Americans who had no such coverage.
Federal annuitants do not need to pay the Part D permium because they
currently receive drug coverage through their FEHBP plan. NARFE has
long been concerned that Medicare Part D would encourage employers
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FEHBP now provides.

To add insult to injury, OPM persistently has refused to apply for a
payment— available to other public and private employers who
provide drug coverage as generous as Medicare Part D - which
could be used to lower FEHBP premiums.

OPM continues to encourage FEHBP insurance carriers to expand
the availability of High Deductive Health Plan/Health Savings
Accounts (HDHP/HSA) despite the fact that the controversial
option has only attracted a minute fraction of federal workers and
retirees. Indeed a report released March 18 by the nonpartisan
Employee Benefit Research Institute (EBRI) and the
Commonwealth Fund found "little evidence that the tax benefits of
such plans [HDHS/HSAs] have the potential to help change the
trajectory of health care cost growth, are leading health plans or
providers to provide more information about the quality and price of
services to paatients....".

**NARFE was founded in 1921 with the mission of protecting the
earned rights and benefits of America's active and retired federal
workers.
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Dale Hocker, New Bern' s
Postmaster, was the guest
peaker at the April meeting .

He discussed postal
activities, including the May 11th

postal price increases and gave his insight on local postal service to
New Bern and surrounding communities. The Forever Stamp (41
cents) came in booklet form only and can be used on first class
letters forever. Some little bits of info shared was that the postal
service handles 700 million pieces of mail everyday. ltis the 2nd
largest employer with 685,000 employees. The smallest post office
is in Ochopee, FL and is 8' 4" X 7' 3". It was a former irigation pipe
shed converted to a post office in 1953. The postal system is the
world's largest purchaser of rubber bands and has the world's largest
fleet of vehicles. You can purchase stamps from your letter carrier
or online at USPS.com. Hocker, whose father was also a
Postmaster in Maryland, answered postal related questions. He
began his career in 1972. In addition to being our postmaster he is
working on improving postal service in Greensboro, Kinston and the
outlying areas of New Bern. He is planning to retire in about
eighteen months.









